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1. Introduction 

This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

• Senior Scientific Officer 

 

2. Market salary data 

This section presents the market salary data. We aim to provide a minimum of three sources 

of information for each job to enable ‘triangulation’ of the results, and thereby provide the 

widest possible assessment of the market for this role.  

 

2.1. Market data 

The tables in the following sections provide the aggregate market salary for a full-time Senior 

Scientific Officer. 

 

2.1.1. NHS data 

In this section we provide information on the salary range for the pay band likely to cover 

comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as 

such plays a key role in influencing the market for many non-medical roles, particularly in 

education, given the links between parts of higher education and the NHS. 

 

Scientific researchers in the NHS are typically employed on Band 7 and Band 8a depending on 

the size of the trust and level of responsibility. The current salary ranges are between £40,057 

and £45,839 (Band 7) and between £47,126 and £53,219 (Band 8a) a year outside of London 

and high-cost areas in the South East/South. 

 

Roles based in high-cost areas qualify for the following supplements: 

• Inner London – 20% of basic salary, subject to a minimum payment of £4,608 and a 

maximum payment of £7,097; 



 
 

 

• Outer London – 15% of basic salary, subject to a minimum payment of £3,898 and a 

maximum payment of £4,967; 

• Fringe – 5% of basic salary, subject to a minimum payment of £1,066 and a maximum 

payment of £1,845. 

 
2.1.2. IDR data 

The following tables contain data from IDR Pay Benchmarker, our online database of salary 

information. This data has been collected by IDR directly from employers through surveys and 

bespoke data collection for the IDR Pay Benchmarker service.1 

 
Scientific job family, whole economy, job level 7 

Job level Median Average 
Level 7 £43,100 £45,116 

Source: IDR Pay Benchmarker. 
 
 

2.1.3. Recruitment data 

The data in this section is based on analysis of recruitment salaries for a similar role(s). It is a 

guide to starting pay for these roles, and in some cases also provides a guide to the maximum 

that might be achieved. 

 

Scientific, Biotechnology 

Job role Range £pa 

Senior Scientist, London £45,580 - £50,330 

Source: Reed Salary Guide 2022. 

 

 

 

 
1 Refers to the IDR Job Level. These typically cover the following types of roles: 1 and 2, admin, 
support and manual roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7 
and 8, professional and managerial; 9, senior management; 10a and 10b, directors; 11, senior 
directors/chief executives. 



 
 

 

2.1.4. Other data sources 

Senior Scientists, Rank 3 

Selection criteria Lower quartile Median Upper quartile 

National  £37,762 £44,426 £51,534 

London £41,161 £48,425 £56,173 

Source: Commercial survey. 
 
 

3. Job advertisements 
This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data and summary 

Senior Scientific Officer - job advertisements 

Reference 

ID 
Organisation Job title Min Max Location 

ID563 Wellcome Sanger 
Institute 

Senior Scientific 
Manager 

£48,000 £58,000 Cambridge 

ID564 University of Oxford Senior Scientist and 
Programme Leader 

£42,149 £50,296* Oxford 

*Additional discretionary range up to £54,943. 

 

3.2. Job advertisements 

The following pages present the job advertisements for the above vacancies.  
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Wellcome Sanger Institute 

Role Profile 

Current job title:     Senior Scientific Manager 

Grade: G1 

Reports to:    Head of Technical Development 

Team No:    51 

Job family:    Scientific Manager 

Management responsibility for:  Staff Scientists  

Role purpose and primary objective: 

Manage a team of experienced scientists to deliver on a diverse array of research and development 
projects that support the sequencing requirements of our faculty; ranging from optimising current 
workflows to designing and supporting the implementation of a variety of standard and non-standard 
sequencing technologies.  

Support strategic direction by acting upon key initiatives, updating relevant stakeholders and problem 
solving collaboratively to ensure projects are delivered successfully on time.  

Core accountabilities [in approximate order of importance to role purpose]:  

1. Full line management responsibility for members of the R&D team, including recruitment, 
performance against agreed objectives and professional development. Work with team 
members to support the creation of their development plans to enable career progression and 
the growth of internal talent. 

2. Work with Head of technical development to set strategic direction and build related objectives 
with the team, giving regular updates to stakeholders and mitigating any challenges.  

3.  Plan and prioritise own work and that of the team to meet strict deadlines, ensuring key 
stakeholders are updated on project progress. Delegating appropriately where necessary. 

4. Build strong working relationships with peer group of senior managers in operations, to 
develop new and optimise existing pipelines. Ensure close collaborative working with 
operational teams to jointly identify what the key challenges are, and feed them back into R&D 
project governance.  

5. Work closely with scientific programmes, to deliver robust and relevant sequencing workflows 
which enable delivery of their strategic goals. 

6.  Ensure that projects are appropriately prioritised and delivered on time. Working closely with 
the project managers, faculty or operational leads and Head of Technical Development.  

7. Coach and mentor staff to resolve issues, minimising impact on project delivery. 

8. Take responsibility for health and safety and wellbeing within the team, ensuring that all work 
is carried out in accordance with current standards and that it complies with appropriate 
regulations and Sanger policies.  

9. Foster a culture of continual improvement within the team, encouraging team members to 
raise ideas and drive change. 

10. 

 

Role model and create an environment that aligns with the behavioural competency 
framework (BCF). Promoting a culture of diversity, inclusivity, creativity and positivity, driving 
forward change where necessary. 

11. 

 

Seek feedback on team progress/performance to ensure that project/customer demands are 
being met or exceeded. 

12. Identify knowledge-sharing opportunities and ensure staff members stay up to date with latest 
developments in the field by attending scientific meetings, collaborating with the scientific 
community and industry experts.    



Describe the most complex/challenging aspects of the role 

 Manage and balance the competing requirements of research programmes to deliver and 
implement robust products and services that meet the diverse needs of the institute. 

 Ensuring a ‘right first-time’ approach to technical development and that newly designed 
products and services meet agreed specifications and schedules. 

 Successfully testing, adapting and transferring protocols from faculty to DNA pipelines 
ensuring they will run at scale.  

 Managing a diverse range of people with a variety of knowledge and skills, and ensuring 
personalised support and development plans.  

Knowledge, skills and experience required:  E = Essential  D = Desirable 

 BSc. in a biological science or equivalent experience (E) 

 Leadership skills with experience in delivering change programmes (E) 

 Strong people management skills (E) 

 Proven track record in managing, mentoring and developing others to support independent 
working and ownership (E) 

 Proven demonstrable experience of working in a technical development environment (E) 

 Excellent communication skills across a broad range of stakeholders (E) 

 A flexible and service-oriented attitude (E) 

 Proven ability to deliver quality solutions within fixed timelines (E) 

 Ability to understand and apply new concepts quickly (E) 

 Experience in dealing with rapidly changing priorities (E) 

 Highly developed problem-solving skills (E) 

 Experience in using project management tools for successful project delivery (D) 

 Experience with large-scale production pipelines. (D) 

 Good knowledge & understanding of molecular biology & DNA Sequencing technologies. (D) 

Behavioural Competencies: 
 
The Institute has introduced a Behavioural Competency Framework, which defines a set of six core 
behaviours that provides a common language for all at GRL to describe what effective and excellent 
behaviour looks and feels like. These six competencies are listed below: 
 

 Communication 

 Collaboration 

 Leadership 

 Innovation 

 Results Driven 

 Integrity 
 

Interacts with:   

Who (teams/people/organisations) 

 

Purpose of the interaction  

 

Line manager 
 

Keep fully informed on the status of projects and 
escalate key issues.  Discuss department 
objectives/OKRs and agree priorities. Discuss own 
development and training. 
 

Project Manager 
 

Agree priorities and keep fully informed as to the 
status of projects. 



DNA Pipelines Technical Development team 
 

Exchange ideas and information to promote 
efficient delivery of project work, provide or seek 
support and advice. Line manager of team 
members 
 

DNA Pipelines 
 

Build strong working relationships with operational 
management team to ensure effective 
communication and team working. Work with team 
members to identify solutions to improve 
operational processes.  Collaborate with staff to 
implement the most appropriate solution. 
 

Scientific Operations  
 

Forge collaborations across scientific operations to 
ensure shared learning. 
 

HR 
 

Proactive management of recruitment campaigns, 
dealing with people-related issues, managing 
learning and development opportunities for the 
team. 
 

Scientific Programmes Collaborating to transfer and up-scale protocols to 
DNA pipelines. 
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Job title Senior Scientist and Programme Leader 

Division Medical Sciences 

Department  Nuffield Department of Medicine (NDM) 

Location 
Centre for Medicines Discovery, BioChemistry Phase II, South Parks 

Road, Oxford, OX1 3QU 

Grade and salary 
Grade 8: £42,149 - £50,296 with a discretionary range to £54,943 per 

annum 

Hours Full time  

Contract type Fixed-term contract until 30 April 2025  

Reporting to Professor John Davis, CSO Centre for Medicines Discovery 

Vacancy reference 157818 

Additional information Funding provided by EUboPEN 

 

The role  

We are seeking a dynamic programme leader with broad scientific experience and good project 

management skills to lead a diverse portfolio of existing collaborations and new alliance development 

initiatives. You may have past experience of previously leading a large matrixed project team or may be a 

successful alliance manager but it is essential that you have a scientific background and determination to 

conduct scientific research to the highest standard. You will join the Centre for Medicines Discovery’s 

(CMD) project management team, reporting to Professor John Davis (CSO CMD) and will work alongside 

other project managers to deliver your own and the team’s objectives.  This is a role with significant 

responsibilities and requires a combination of both leadership and scientific acumen.  

The Centre for Medicines Discovery (CMD) is a multi-disciplinary Institute within the University of Oxford’s 

Nuffield Department of Medicine with a mission to accelerate the translation of basic science into the 

discovery and development of novel medicines. The CMD is based on two sites at the University of Oxford’s 

Old Road Campus, at the heart of Oxford’s biomedical research and clinical capabilities, and within the 

new Biochemistry building in the city centre, and is directed by Professor Chas Bountra, Professor of 

Translational Medicine, and Professor John Davis, CSO for the CMD. The CMD represents over a hundred 

staff split across: Structural and Functional Biology; Technologies (including proteomics, chemical biology 

and crystallography); Drug Discovery (including medicinal chemistry, high throughput screening and the 

Oxford Drug Discovery Institute); Research Informatics (data management, target informatics and 

computational chemistry).  Together these units drive several major collaborative initiatives, involving the 

CMD and other academic or industrial partners, as well as their own research programmes. A major project 

http://www.admin.ox.ac.uk/personnel/staffinfo/resstaff/hrexcellence/
https://www.admin.ox.ac.uk/eop/disab/mindfulemployer/
https://www.admin.ox.ac.uk/eop/race/raceequalitychartermark/
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within the portfolio is the EU-funded IMI2 project, “EUbOPEN”, which involves 22 partners from academia 

and industry and involves significant collaborative teamwork. EUbOPEN aims to generate chemical 

inhibitors for druggable protein families, including ubiquitin ligases (E3s) and solute carriers (SLCs). E3s 

are now recognised as important targets for small molecule PROTACs that mediate targeted protein 

degradation (see Nat Rev Drug Discov.18(12):949-963). The project involves multi-disciplinary work 

spanning structural, chemical and cellular biology and the identification of applications across diseases.  

Through similar past initiatives the team has delivered an impressive array of novel human protein 

structures, research reagents to facilitate drug discovery, and early chemical leads that have led to pharma 

company collaborations or licensing to biotech companies. The disease areas in which the centre is most 

active includes rare diseases, oncology, CNS and inflammatory diseases but PI’s also have systems 

expertise in particular target classes such as kinases, solute carriers, epigenetic readers and writers, or 

ubiquitination regulators.  The centre works closely with other University departments, hospitals, SMEs, 

charities and pharmaceutical companies, within the UK and overseas, in order to achieve the goal of 

initiating new therapeutic approaches. https://www.cmd.ox.ac.uk/ 

You will hold a scientific degree and a PhD in a relevant area. Your critical thinking should be exemplified 

through a publication record or referenced initiatives. You must be a consummate communicator, who 

enjoys the cut and thrust of arguments, is able to convey clear messages verbally or in written documents, 

and is able to build relationships rapidly.  An ability to multi-task is essential, as you will be running a number 

of projects simultaneously.  The CMD is a partner in several multi-million-pound research initiatives with 

contributions from multiple PI’s and, in these cases, the programme managers have a significant leadership 

role that includes being the point of contact with external collaborators and requiring a grasp of the project 

deliverables and budget.  In this regard a head for figures is a definite advantage. You will also be 

responsible for collating and editing the primary project reports and also for managing the CMD team’s 

representation on Joint Steering Committees/boards. As befits the importance of the role, you will sit on 

the CMD Management Committee and enjoy the opportunity to propose and execute new initiatives.  

Business development is an important aspect of the role and includes the development of pitches to 

industry, venture capital or philanthropists.  Experience of writing successful grant applications is, therefore, 

essential and a history of working with scientific colleagues to conceive and complete applications would 

be an advantage.  In exchange, the CMD offers an exciting and uniquely collaborative academic 

department in which to work; the freedom and flexibility, offered by an academic research environment, in 

which to train and develop your own initiatives and capabilities.  We have a proud record of past-team 

members going on to win senior posts in industry or academia.  In addition, university employees benefit 

from access to a wide range of professional and social opportunities, either through the teaching 

departments or colleges. 

  

Responsibilities  

You will: 

 Manage a portfolio of collaborative research initiatives as a part of a small portfolio management 

team.  These range from small virtual initiatives, managed via outsourcing, to large multi-

disciplinary, international, £multi-million syndicates.  Maintain and track the portfolio progress using 

project management software and tools. 

 Lead the coordination, reporting and board/joint steering committee level management of large 

collaborative projects, including the monitoring of research deliverables, resources and budgets 

and including the authoring, editing and collation of the project reports. (existing projects’ funders 

include IMI2, NIH, Wellcome and UKRI).  Play a leadership role by proactively monitoring and 

predicting strategic and operational hurdles and solving these issues in order to improve project 

efficiency. 

https://www.cmd.ox.ac.uk/
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 Research and initiate new translational proposals, working in collaboration with scientific 

colleagues, and lead the raising of funds through the pitching of applications to industry, venture 

capitalists, charities and grant awarding bodies.  Maintain a network of professional contacts to 

facilitate business development capabilities. 

 Contribute to establishing the strategic direction and setting standards for the work of the CMD.  

Serve on the CMD Management Committee. 

 Play a leading role in presenting and raising the CMD’s public and professional profile by providing 

a ‘front-of-house’ capability, making academic and business contacts and managing conferences 

and introductory meetings to showcase the CMD’s science and capability. 

 Work closely with university administration to ensure the timely incorporation and interpretation of 

financial reports in project reports and to guide scientific staff over any regulatory issues embodied 

within collaborative contracts. 

 Support fellow project managers and assist with the training of junior project management and 

departmental administrative staff, including, where appropriate, their direct supervision. 

 Contribute to research articles for prestigious journals, book chapters, and reviews. Present papers 

at national conferences, and lead seminars to disseminate research findings. 

 Carry out any other relevant duties as may reasonably be associated with the post and which may 

be required from time to time. 

 Participate in and support the public engagement and widening access activities of the Department 

and the University. This is anticipated to be not more than 2 days per year. 

 Undertake mandatory training as required by the University, Division and Department. The specific 

list of training courses may change from time-to-time, in response to both legal and internal 

University requirements.  

 

Selection criteria  
Essential  

 Hold a degree in life sciences and a relevant PhD/DPhil, and have demonstrable experience in 

managing complex successful scientific projects.  

 A period of successful discovery research activity in a bio-medical field. 

 Possess a knowledge of biomedical discovery research that enables the formulation of collaborative 

work plans and critique of the scientific contributions made by collaborating partners.  Critical thinking 

and problem-solving skills are a must. 

 A scientific or project management record exemplified by a research publication record, or the 

referenced leadership of professional initiatives, that includes projects with multiple stakeholders and 

long-time frame. 

 Organised and with ability to prioritise and multitask a complex workload, and deliver in a timely 

manner to deadlines.  Able to work both within a multidisciplinary team or independently, and to 

coordinate activities across teams. 

 Excellent communication and interpersonal skills, both face-to-face and remotely, and with a wide 

range of peoples from different cultures.  Past experience organising conferences and high-level 

meetings with senior staff from collaborating institutions.  

 A track record of co-authorship of successful grant applications, or equivalent from within industry, 

and a demonstrable track record of proactive and collaborative approaches to research. 

 High levels of accuracy and attention to detail, coupled with advanced computer skills, particularly 

Microsoft Office and Project Management software. 

 
Desirable  

 Past research experience in the field of solute carriers or regulation of ubiquitilation would provide 

an advantage. 

 Experience of managing a multidisciplinary research budget of >£1M and projects >3yr duration. 
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 Previous lead-applicant on grant applications. 

 Experience of industrial-academic collaborations, from either perspective. 

 A vocational project management qualification would be an advantage. 

 . 

Pre-employment screening 
Standard checks 

If you are offered the post, the offer will be subject to standard pre-employment checks. You will be asked 

to provide: proof of your right-to-work in the UK; proof of your identity; and (if we haven’t done so already) 

we will contact the referees you have nominated. You will also be asked to complete a health declaration 

so that you can tell us about any health conditions or disabilities for which you may need us to make 

appropriate adjustments. 

Please read the candidate notes on the University’s pre-employment screening procedures at: 

https://www.jobs.ox.ac.uk/pre-employment-checks   

Hazard-specific / Safety-critical duties  

This job includes hazards or safety-critical activities.  If you are offered the post, you will be asked to 
complete a health questionnaire which will be assessed by our Occupational Health Service , and the offer 
of employment will be subject a successful outcome of this assessment.  

The hazards or safety-critical duties involved are as follows: 

 Lone Working 

 Driving on University business 

 Travel outside of Europe or North America on University Business 

  

https://www.jobs.ox.ac.uk/pre-employment-checks
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